
What	is	Precarious	Work?	
Precarious	work	is	unstable,	uncertain,	and	without	social	
protec5on	(Allan	et	al.,	2021).	It	is	complex	and	dynamic	
and	affects	individuals,	their	families,	and	communi5es.		

Precarious	work	is	characterised	by	structural	
disadvantages	(e.g.,	inadequacy	of	income,	
temporariness,	non-applicability	of	social	and	labour	
regula5ons)	and	also	linked	to	subjec5ve	experiences	
(e.g.,	worries	about	future,	work,	and	life;	lack	of	training	
and	career	opportuni5es).		

A	review	of	the	academic	literature	iden5fied	five	
dimensions	of	precarious	work	(Seubert	&	Seubert,	2023,	
which	confirmed	earlier	work	by	Brinkmann	et	al.,	2006):	
(1)	The	reproduc3ve-material	dimension	refers	to	
income	and	job	insecurity.	Both	relate	to	(financial	and	
material)	uncertainty	about	the	future.	An	income	is	
regarded	as	precarious	if	it	does	not	secure	one’s	own	
(and	one’s	family’s)	livelihood.	Central	here	is	the	absence	
of	a	living	wage	-	which	enables	people	to	live	a	decent	
life.	

(2)	The	social-communica3ve	dimension	covers	both	
social	integra5on	at	work	as	well	as	work-related	
communica5on	and	coopera5on.	If	these	are	absent	or	
obstructed	an	employment	rela5onship	is	described	as	
precarious.	

(3)	The	legal-ins3tu3onal	(par3cipa3on)	
dimension	relates	to	legal	aspects	of	
labour	and	social	security	(e.g.,	
health	and	pension	insurance)	as	
well	as	health	and	safety	at	
work.	In	addi5on	it	includes	
organisa5onal	policies	on	
employee	par5cipa5on	and	
voice	as	well	as	
opportuni5es	for	
voca5onal	training	and	
career	promo5on.	An	
employment	rela5onship	
is	precarious	if	labour	and	
social	legisla5on	or	
organisa5onal	policies	do	
not	(fully)	apply	to	all	
workers,	which	effec5vely	
implies	discrimina5on.	

(4)	The	status	&	recogni3on	
dimension	refers	to	recogni5on,	
apprecia5on,	and	social	status	
gained	in	and	from	work.	Here,	a	

precarious	employment	rela5onship	is	oTen	associated	
with	low(er)	status	jobs	where	one’s	work	is	less	
recognised	and	valued	by	personally	relevant	people.	

(5)	The	meaningful–subject-related	dimension	refers	to	
worker	experience	of	meaningfulness	and	fulfilment	as	
well	as	iden5fica5on	with	a	par5cular	job.	An	
employment	rela5onship	can	therefore	be	described	as	
precarious	if	it	is	accompanied	by	a	lack	of	meaning	and	
lack	of	iden5fica5on	with	one’s	work.	

Precarious	work	is	embedded	within	mul5ple	and	diverse	
contexts	(see	Figure	1).	It	is	important	to	consider	context	
in	order	to	understand	what	precarious	work	is	and	its	
consequences	are.	For	example,	a	single	parent	working	
as	a	server	with	low	income,	weak	social	security	
benefits,	and	no	financial	support	or	financial	resources	
(savings,	investments,	residen5al	property)	will	struggle	
to	make	ends	meet	and	will	experience	high	levels	of	
precariousness,	whereas	a	student	server	with	a	wealthy	
family	background	gaining	an	equally	low	income	will	not	
experience	such	a	high	level	of	precariousness.	

Mul5ple	levels	of	contexts	influence	experiences	of	
precarious	work:	individual	and	social	level	(work	
biography,	gender,	age,	family	background,	migra5on,	
household	income,	savings,	wealth	etc.);	organiza5onal	

level	(human	resources	prac5ces,	managers,	
employers,	co-workers	etc.);	societal	

level	(social	benefits,	social	
security	net	etc.),	poli5cal	

level	(ac5vi5es	by	trade	
unions	and	NGOs,	
governments	and	their	
poli5cal	agenda	etc.),	
economic	level	
(na5onal/
interna5onal	
labour	market	
situa5on,	
economic	crisis,	
infla5on/defla5on	
rate	etc.)	
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Figure	1.	Precarious	
work	is	a	complex	and	

dynamic	phenomenon	
embedded	in	individual,	

social,	organiza5onal,	societal,	
economic,	and	poli5cal	contexts



Why	is	Precarious	Work	important?	
The	majority	of	the	world’s	workers	are	engaged	in	work	
that	fits	the	defini5on	of	precarious	work.	In	2022,	214	
million	workers	(6.4%)	were	living	in	extreme	poverty	
(i.e.,	less	than	US$1.90	per	capita	per	day;	ILO	2023).	
This	means	that	despite	being	in	paid	work,	these	
people	can	neither	secure	their	livelihoods	nor	
guarantee	decent	living	condi5ons	for	themselves	and	
their	families.	Moreover,	two	billion	people	worked	
within	the	informal	sector	lacking	labour	rights,	social	
protec5on,	and	decent	working	condi5ons	(ILO,	2023).		

Although	93%	of	all	informal	work	globally	is	in	
developing	and	emerging	economies	(ILO,	2018),	
precarious	work	is	also	common	in	formal	economies.	In	
Europe,	a	recent	study	on	precarious	work	found	that	
two	out	of	three	salaried	workers	are	precariously	
employed	(Ma5lla-Santander	et	al.,	2019).	Precarious	
work	in	Europe	is	more	prevalent	in	Eastern	and	
Southern	Europe	(Puig-Barrachina	et	al.,	2014),	and	
amongst	women	(par5cularly	young	women),	migrants	
and	those	with	low	levels	of	educa5on	(Buckingham	et	
al.,	2020).	

As	these	sta5s5cs	indicate,	precarious	work	is	a	
widespread	phenomenon,	with	global	reach.	

What	are	the	consequences?	
The	nega5ve	consequences	of	precarious	work	on	
diverse	levels	are	significant	and	alarming.		

Effects	of	precarious	work	on	individuals	and	their	
families		

o impaired	health	and	well-being	
o impact	on	(working)	behaviour	and	agtudes	
o threat	for	social	and	work	iden5ty	
o material	and	social	depriva5on	
o experiences	of	discrimina5on	
o increased	vulnerability	(e.g.	for	external	shocks	

such	as	economic	or	pandemic	crises),	which	in	
turn	entrap	them	in	poverty	

o impact	on	future	(job)	opportuni5es	and	career	
prospects	

Effects	of	precarious	work	on	organisa/ons	

o increased	injuries	and	occupa5onal	accidents	
o increased	costs	for	sick	leaves		
o nega5ve	impact	on	extra-role	performance	(e.g.,	

less	social	support,	more	deviance)	
o psychological	contract	breach	
o less	commitment	
o lower	job	performance	
o lower	produc5vity	rates	

Effects	of	precarious	work	on	socie/es:	

o burden	on	the	social	security	system	by	
increased	cost	for	sickness	absence,	higher	levels	
of	unemployment,	early	re5rement	

o reduced	par5cipa5on	in	social	life	because	
people	don’t	have	the	necessary	financial	and	
social	resources	

o reduced	social	cohesion	
o reduced	par5cipa5on	in	poli5cs	(e.g.,	elec5on	

turnout)	
o reduced	par5cipa5on	in	policy	ini5a5ves:	

precarious	workers	are	less	likely	to	be	engaged	
in	trade	unions	

o changes	in	social	and	poli5cal	agtudes	(reflected	
in	increased	right-wing	orienta5ons	across	
Europe)	

o threat	to	democracy	and	poli5cal	stability	
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